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ABSTRACT. Improving the quality of education in Madrasah Ibtidaiyah depends heavily on the
professional competence of teachers who teach at this level. This article aims to examine the role of
teachers' professional competendcies in improving the quality of education in Madrasah Ibtidaiyah
through a comprehensive literature review. The research analyzes various aspects of professional
competence, including pedagogical understanding, mastery of materials, classroom management
skills and adaptability to curriculum changes and educational technology. The results showed that
strong professional competencies contribute significantly to the effectiveness of teaching and
learning and create a conducive learning environment for students. In addition, it was found that
continuous training and development programs are essential in strengthening teachers'
competencies, which in turn improves the quality of education in Madrasah Ibtidaiyah. This article
recommends increased supportt for teachers' professional competence development as a key strategy
to achieve higher education standards in madrasahs.
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INTRODUCTION

Educationin Madrasah Ibtidaiyah plays an important role in shaping students' character
and basic knowledge in the eatly stages of education (Wijio, 2020). As a basic education institution
that integrates general and religious sciences, Madrasah Ibtidaiyah has a great responsibility in
preparing a young generation thatis not only intellectually intelligent but also noble. In the midst
of the rapid development of the times, demands for the quality of education in madrasah are
increasing. To meet these demands, the role of teachers as the main implementers of the learning
process is crucial. Teachers' professional competence is one of the key factors that determine the
quality of education in Madrasah Ibtidaiyah. These competencies include the teachet's ability to
master subject matter, understand student characteristics, apply effective teaching methods, and
the ability to continue to develop in accordance with developments in science and technology.
Teachers who have high professional competence are believed to be able to create a conducive
learning environment, which in turn will improve student learning outcomes (Sulaiman & Ismail,
2020).

However, while the importance of professional competence has been widely recognized,
there are still challenges in its implementation and development in Madrasah Ibtidaiyah. Some
teachers may face limited access to relevant training or may lack support from their educational
institutions. In addition, curriculum changes and the rapid development of educational technology
often require adaptation that is not easy for teachers (Kruszewska et al., 2022). Therefore, an in-
depth study is needed to understand how teachers' professional competencies can be optimized to
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improve the quality of education in Madrasah Ibtidaiyah. In this study, a comprehensive literature
review will be conducted to explore the role of professional competencies in improving the quality
of education in Madrasah Ibtidaiyah. The research will also discuss the various strategies that have
been implemented to improve teachers' competencies and the challenges faced in the process. By
understanding the role and influence of teachers' professional competencies, it is hoped that the
results of this study can contribute to the development of more effective education policies and
practices in madrasahs (Gonzalez-salamanca et al., 2020).

Ultimately, improving the professional competence of teachers in Madrasah Ibtidaiyah will
not only have an impact on the quality of education, butalso on the formation of student character
based on religious values (N. Hasanah, 2021). Therefore, this study confirms the importance of
investingin the development of teachers' professional competencies as a strategic step to achieve
quality and sustainable education in Madrasah Ibtidaiyah.

METHOD

This research uses the literature review method to explore and analyze the role of professional
competence in improving the quality of Madrasah Ibtidaiyah teacher education. This method was
chosen because it allows researchers to compile, integrate and evaluate findings from various
relevant studies, so as to provide an in-depth understanding of the topic under study.

1. Data Collection: The data used in this study were sourced from journal articles, books,
research reports, and other documents relevant to the topic of teachers' professional
competence and the quality of education in Madrasah Ibtidaiyah. The literature search was
conducted through various academic databases such as Google Scholar, ScienceDirect,
JSTOR, and ProQuest. Keywords used in the literature search included “teacher
professional competence,” “education quality,” “Madrasah Ibtidaiyah,” “teacher
development,” and “Islamic basic education.” Only literature published within the last 10
years was retrieved to ensure relevance and actuality of the data.

2. Selection criteria: the literature selected for review must meet several criteria, including:

a) The research focuses on teachers' professional competence, especially in the
context of education in Madrasah Ibtidaiyah or other Islamic education institutions.

b) Provide empirical data or theoretical analysis on the impact of professional
competence on education quality.

c) Articles that contain reviews of teacher competency development strategies,
challenges in implementation, and implications for education quality.

3. Data Analysis: Data analysis is conducted using a descriptive-analytical approach. Each
piece of literature selected will be analyzed based on key findings relevant to the role of
teachers' professional competencies in improving education quality. These findings are
then organized into specific themes, such as the influence of material mastery, teaching
techniques, classroom management and professional development on education quality. In
addition, this study also evaluates the various professional competence development
strategies identified in the literature and identifies the challenges and barriers faced in
implementing these strategies.

4. Synthesis and Discussion: The results of the data analysis will be synthesized to identify
common patterns, differences and gaps in the existing literature. The research will also
discuss the implications of the findings for the development of education policy and
practice in Madrasah Ibtidaiyah. The discussion will focus on how teachers' professional
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competencies can be optimized through policy interventions and training programs to
improve education quality.

5. Validation of Findings: To ensure the validity and reliability of the results of the literature
review, a triangulation process was conducted by comparing findings from different
sources and looking at the consistency of the results. In addition, researchers also
considered the specific context of each study to understand the generalizability of the
research results.

RESULT AND DISCUSSION
Result

Teacher Professional Competence and Teaching Quality

The professional competence of teachers in Madrasah Ibtidaiyah has a significant influence
on the quality of teaching and student learning outcomes. This professional competence includes
several important aspects, namely a deep understanding of the subject matter being taught, the
ability to apply various effective learning methods, and skills in conducting appropriate learning
evaluations (A. Hasanah et al., 2020). Teachers who have a strong understanding of the subject
matter can explain concepts more clearly and deeply, making it easier for students to understand
and master the material. The ability to apply varied learning methods that suit students' needs also
contributes to increasing students' engagement in the learning process, making them more active
and motivated to participat (McPhail, 2020).

In addition, good evaluation skillsenable teachers to provide constructive feedbackand make
adjustments in teaching methods based on students' needs and progress. Several studies in the
literature show that teachers who have high professional competence tend to be able to create a
productive and conducive learning environment, where students feel supported and inspired to
achieve betteracademic results (Hooda etal., 2022). This higherstudent engagementin the learning
process is directly related to improved academic outcomes, reflecting teachers' success in effectively
implementing their professional competencies. For example, research conducted showed that
teachers in Madrasah Ibtidaiyah who have a good understanding of the curriculum and are able to
apply varied teaching methods tend to be more successful in delivering subject matter to students.
In addition, competence in classroom management was also found to be an important factor in
maintaining student discipline and motivation to learn, which directly correlates with improving
the quality of education (Heilporn et al., 2021).

Professional Competency Development and Implementation Challenges

The literature review also identified that despite widespread recognition of the importance
of teachers' professional competencies in improving the quality of education, the implementation
of competency development programs in Madrasah Ibtidaiyah still faces significant challenges. One
of the main challenges is limited access to relevant training. Many teachers do not have the
opportunity to attend training that is specifically designed for their needs or thatis appropriate to
the context of Madrasah Ibtidaiyah education. Available training programs are often general in
nature and do not pay enough attention to the specific needs of teachers at this level. In addition,
the lack of support from madrasah management is also a significant barrier (Zainuri et al., 2020).

Madrasah management often does not give sufficient priority to the development of
teachers' professional competencies, both in terms of budget allocation and administrative suppott.
This results in limited opportunities for teachers to attend training or professional development that
canimprove their skills. Lack of support from management can also affect teachers' motivation and
commitment to participate in development programs (Ahmad et al., 2021). Limited resources are
another major challenge. Many madrasahs face constraints in terms of the time and budget available
for teacher training and development. With busy teaching schedules and limited budgets, it is
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difficult for teachers to make the time and get access to the training they need. Budget constraints
also limit the ability of madrasahs to provide high-quality, ongoing training for their teachers.

These challenges point to the need for a more structured and strategic approach to
developing teachers' professional competencies. This includes the provision of more specific and
relevant training, greater support from madrasah management and the allocation of adequate
resources to ensure that all teachers can effectively improve their competencies. Without addressing
these challenges, efforts to improve education quality through developing teachers' professional
competencies will face difficultiesin achieving the desired results (Fairmanetal., 2023). For example,
a study by Rahman (2019) revealed that teacher training programs are often not tailored to the
specific needs of teachers in madrasah Ibtidaiyah. Training programs tend to be general in nature
and pay little attention to the local context, resulting in low levels of adoption and effectiveness of
the training. In addition, many teachers face obstacles in attending training due to busy teaching
schedules and lack of financial support from their institutions.

Professional Competence Development Strategies

Various teacher professional competence development strategies identified in the literature
show varying degrees of effectiveness, depending on the context and implementation. One
approach that has proven successful is technology-based training. This involves using e-learning
platforms, webinars and other digital resources thatallow teachers toaccess training materials at any
time and from anywhere (Fernandez-Batanero et al., 2022). Shows that e-learning is an effective
solution to overcome the limited access to training often faced by teachers in Madrasah Ibtidaiyah.
By utilizing technology, teachers can attend training sessions flexibly, fitlearning time into their busy
teaching schedules, and access regularly updated materials without the need to leave their classroom
teaching responsibilities (Jannah, 2018).

In addition to technology-based training, mentoring has also proven to be an effective
strategy. Mentoring programs involve a mentoring relationship betweena more experienced teacher
(mentor) and a newer or less experienced teacher (mentee). Mentoring provides an opportunity for
teachers to get practical guidance, constructive feedback and emotional supportin their professional
development process. Mentors can assist mentees in overcoming specific challenges faced in
teachingand provide valuable insights based on their own experiences. A well-structured mentoring
program can accelerate the adaptation process of new teachers and significantly improve their skills
(Baseretal., 2021).

A structured continuing professional developmentprogramis also an effective strategy. This
approachinvolves the provision of ongoing and systematic trainingand development, which focuses
not only on one-time training, but also on continuous learning and continuous improvement of
skills. These programs often include specially designed training modules, reflection sessions and
periodic evaluations to identify progress and additional needs. Continuous development programs
help teachers to continuously update their knowledge, adopt the latest practices and improve their
pedagogical skills over time (Mlambo et al., 2021).

These three approaches-technology-based training, mentoring and continuous professional
development programs-can complement each other to provide comprehensive support for teachers
in developing their professional competencies. By integrating technology, mentoring and ongoing
programs, madrasahs can create a learning environment that effectively supports teachets'
professional growth, which will ultimately contribute to improving the quality of education in
Madrasah Ibtidaiyah. In addition, mentoring programs involving senior teachers or expett
practitioners have also been proven effective in improving novice teachers' professional
competencies. With proper guidance, novice teachers can more quickly adapt to the demands of the
curriculum and teaching methods required in Madrasah Ibtidaiyah.
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Discussion

Discussions on the role of professional competence in improving the quality of Madrasah
Ibtidaiyah teacher education highlight that teachers' mastery of materials, pedagogical skills and
evaluation abilities have a significant impact on teaching effectiveness and student learning
outcomes. A review of the literature shows that teachers with high professional competence are
able to create a productive and supportive learning environment, leading to better student
engagement and higher academic achievement. However, implementation challenges, such as
limited access to training, lack of managerial support and limited resources, hinder the optimal
development of professional competencies. Strategies such as technology-based training,
mentoring and continuous professional development programs have proven effective inaddressing
some of these challenges. The integration of these approaches can provide comprehensive and
sustainable support for teachers but greater coordination efforts and support from all stakeholders
are needed to ensure that these programs can be implemented effectively and provide maximum
benefits to the quality of education in Madrasah Ibtidaiyah.

CONCLUSION

The conclusion of this study shows that teachers' professional competence plays a crucial
role in improving the quality of education in Madrasah Ibtidaiyah. These competencies include
mastery of subject matter, pedagogical skills, classroom management and the ability to continuously
adapt to educational developments. A review of the literature reveals that teachers with high
professional competence tend to be more effective in creating a supportive learning environment
and improving student learning outcomes. However, challenges such as limited access to training
and support from institutions still need to be overcome. Therefore, developing professional
competencies should be a priority in education policy, with adequate support to ensure effective
and sustainable implementation.

ACKNOWLEDGMENT

If needed, the author can add appreciation to this section.

REFERENCES

Ahmad, U., Ramly, M., Hakim, A., & Rosmiati. (2021). Implementation of Total Quality
Management to Support Improving the Quality of Education at Aliyah State Madrasah in
Makassar City. International Journal of Social Sciences, 91(1).

Baser, D., Akkus, R., Akayoglu, S., Top, E., & Gurer, M. D. (2021). Training in-service teachers
through individualized technology-related mentorship. Educational Technology Research and
Development, 69(6). https:/ /doi.org/10.1007/s11423-021-10065-w

Fairman, J. C., Smith, D. J., Pullen, P. C., & Lebel, S. J. (2023). The challenge of keeping teacher
professional development relevant. Professional Development in Education, 49(2).
https://doi.org/10.1080/19415257.2020.1827010

Fernandez-Batanero, J. M., Montenegro-Rueda, M., Fernandez-Cerero, J., & Garcia-Martinez, I.
(2022). Digital competences for teacher professional development. Systematic review.
European Journal of Teacher Education,45(4). https://doi.org/10.1080/02619768.2020.1827389

Gonzalez-salamanca, J. C., Agudelo, O. L., & Salinas, J. (2020). Key competences, education for
sustainable development and strategies for the development of 21st century skills. A
systematic literature review. Sustainability (Switzerland), 12(24).
https://doi.org/10.3390/su122410366

Elementary: [urnal Pendidikan Dasar, 1V olume2, Issue.1,2024, pp. 27-3231



Omar El-Masri*1, Hiroshi Tanaka*2

Hasanah, A., Nonitasari, I., & Habibah, H. (2020). Madrasah Head Policy in Improving the
Quality of Teacher Profession. International Journalfor Educational and V ocational Studies, 2(12).
https://doi.org/10.29103/ijevs.v2i12.3017

Hasanah, N. (2021). The Role of Madrasah Ibtidaiyah in Building Student Characters in The Era
Of The 4.0 Industrial Revolution. Naghmna: Jurnal Pendidikan Islan, 4(2).
https://doi.org/10.31538/nzh.v4i2.1304

Heilporn, G., Lakhal, S., & Bélisle, M. (2021). An examination of teachers’ strategies to foster
student engagement in blended learning in higher education. International Journal of Educational
Technology in Higher Education, 18(1). https://doi.org/10.1186/s41239-021-00260-3

Hooda, M., Rana, C., Dahiya, O., Rizwan, A., & Hossain, M. S. (2022). Artificial Intelligence for
Assessment and Feedback to Enhance Student Success in Higher Education. Mathematical
Problems in Engineering, 2022. https:/ /doi.org/10.1155/2022 /5215722

Jannah, M. (2018). MANAJEMEN KEARSIPAN DALAM MENINGKATKAN MUTU
LAYANAN ADMINISTRASI DI MADRASAH IBTIDATYAH NEGERI SUNGAI
TARAB. Repo.lainbatusangkar.Ac.1d, 5(1).

Kruszewska, A., Nazaruk, S., & Szewczyk, K. (2022). Polish teachers of early education in the
face of distance learning during the COVID-19 pandemic—the difficulties experienced and
suggestions for the future. Education 3-13, 50(3).
https://doi.org/10.1080/03004279.2020.1849346

McPhail, G. (2020). The search for deep learning: a curriculum coherence model. Journal of
Curriculum Studies. https: / /doi.org/10.1080/00220272.2020.1748231

Mlambo, M., Silén, C., & McGrath, C. (2021). Lifelong learning and nurses’ continuing
professional development, a metasynthesis of the literature. BMC Nursing, 20(1).
https://doi.org/10.1186/512912-021-00579-2

Sulaiman, J., & Ismail, S. N. (2020). Teacher competence and 21st century skills in transformation
schools 2025 (TS25). Universal Journal of Educational Research, 8(8).
https://doi.org/10.13189/ujer.2020.080829

Wijio, S. (2020). Management of Student Character Education Madrsah Ibtidaiyah Negeri 1
Kapuas Hulu. Edukasi, 08(02).

Zainuri, A., Huda, M., & Maseleno, A. (2020). Empowering Social Competence in Reflective
Teaching: An Empirical Research of Madrasah Ibtidaiyyah (Islamic State Elementary
School) in Indonesia. International Jonrnal of Psychosocial Rebabilitation, 24(1).
https://doi.org/10.37200/ijpr/v24i1 /pr200108

32Elementary: Jurnal Pendidikan Dasat, Volume2, Lssue.1,2024, pp. 27-32



